
People and Talent 
Manager

Imagine working in a team where your individuality is celebrated, your efforts are
recognised by everyone, and you feel you’re making a real difference every day. A place
where you’re positively encouraged and supported to learn and grow. An environment that
inspires you to take ownership (because everyone trusts you to do your job brilliantly). And
a place that puts fulfilment, happiness and wellbeing at the top of its priority list.

We’re a fast-growing, ambitious and energetic employee experience agency. Our reach extends across the globe 
and we partner with some of the world’s biggest brands.

Awarded the UK’s Best Agency title an unprecedented ten times – plus stacks of Best

Programme awards – our approach is both strategically sound and super creative. With loads of high-profile 
clients and masses of opportunities on the horizon, we’re looking for a gregarious People Manager to join our team.

In this people-focused role, you’ll be responsible for creating and maintaining an energetic and exciting working 
environment whilst attracting and retaining the best talent to the agency. You’ll be running the day-to-day people 
agenda, sure, but we’ll also be depending on you be fired up about developing our team and creating the most 
amazing employee experience.

You’ll be developing our employee value proposition. Leading our learning and development strategy. And driving our 
talent attraction approach. Ultimately making sure we have the right resources, talent, and training in place to achieve 
our ambitions – whilst ensuring our team stay happy, healthy and productive.

To succeed in this role, you need to genuinely care about people. We’d expect you could give us loads of examples of 
when you’ve brought the best HR, L&D and employee engagement principles to life. 

Fancy working in an award-winning internal 
communications agency?

You don’t need to imagine. This is life at H&H.

The role



More specifically, you’ll be brilliant at:

What to do now?

Can you demonstrate most or all the above? Are you ready for a new adventure?

Talk to us – and if it works out and we’re a great fit, then we’ll find a package that works for you. This will include 
benefits such as private healthcare, flexible and remote working, contributory pension, personal development and 
profit share.

We’re flexible on where you’re based in the UK, however if you do fancy heading to our head office - you’re in for a 
treat. Our ‘home’ is a grand 18th-century hall in East Yorkshire featuring peacocks on the lawns and a whisper of 
Darcy emerging from the centuries-old trees…

Shine up your CV and send it to our Jess at:

talktous@handhcomms.co.uk

This could be the best decision you make all year!

• supporting people to grow, develop and be the best they can be

• spotting people-related needs and then putting plans in place to meet these needs

• assessing the success of people development plans and continually improving 

• helping others make the most of the learning opportunities on offer

• managing innovative and effective talent and recruitment strategies

• Designing and delivering L&D programmes that help people quickly traverse the learning curve 

• Positively managing performance management processes to help people reach their goals and potential

• Running day to day HR/people processes, such as contracts, payroll etc.

If you’ve made it this far then it’s looking really good. So, if the following also sounds like you, we really need to talk. 
Are you:

• passionate about your own personal development 

• non-hierarchical –  status doesn’t matter to you

• genuinely interested and curious about what makes people tick

• a big advocate of employee engagement and actively practicing the principles

• equally brilliant working on your own initiative as you are when part of a team 

• resilient and adaptable, with the confidence and willingness to try out new things

• a super-organised, natural problem solver 

• able to use HR information strategically to inform sound decision making 

• up-to-date on all employment and HR policies and procedures

• a member of CIPD (or similar professional body)

• experienced in succession planning and talent mapping


